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IN SUMMARY: DEVELOPMENT
POTENTIALS OF GERMAN
UNIVERSITIES IN THE AREAS OF
DIVERSITY AND INCLUSION

The report  "Universi ty  & Diversi ty :  Status Quo"  is  a  stocktaking of  d iversi ty  and
inclusion efforts  at  German universi t ies.  German universi t ies  recognize the re levance
and potent ia l  of  d iversi ty  and an inclusive work and study environment ,  but  can only
take l imited act ion to  advance these factors  due to  a  lack of  resources.

The Chai r  of  Internat ional  Management  at  Otto-von-Guer icke-Universi ty  Magdeburg
publ ishes the  "Univers i ty  and Divers i ty :  Status  Quo"  report  for  the  f i rst  t ime.  The report
summarizes German univers i t ies '  commitment  to  deal ing wi th  d ivers i ty  and inc lus ion
issues and prov ides a  comprehensive  overv iew.  The ins ights  are  der ived f rom cross-
sect ional  surveys of  universi ty  administrat ions  and the i r  students  as  wel l  as  an
examinat ion of  d iversi ty-specif ic  informat ion  and the i r  short - term changes on the
universi ty  websites  of  76 publ ic  univers i t ies  in  Germany.  The report  is  thus not  a  mere
snapshot  but  a lso sheds l ight  on current  developments  in  th is  dynamic topic  area.

"The topics  of  diversi ty ,  equi ty ,  and inclusion  a re  important  success factors  for
organizat ions.  In  the  publ ic  d iscourse ,  the  focus is  pr imar i ly  on pr ivate -sector
companies ,  but  i t  is  just  as  important  that  future  professionals  feel  included a l ready in
their  educat ion and can unleash their  unique potent ia l , "  expla ins  Prof .  Dr .  Susanne
Schmidt ,  pro ject  manager  and Chai r  of  Internat ional  Management.  The study  resul ts
show that  universi t ies  consider  d iversi ty  and inclusion as  essent ia l  but  do not  focus on
al l  d iversi ty  d imensions :  Most  univers i t ies  have exper ience wi th  equal i ty  measures for
women and people  wi th  d isabi l i t ies.  Other  d imensions such as  age or  sexual  or ientat ion
and gender  ident i ty  are  considered less  re levant .

Furthermore ,  the  survey  of  the  univers i t ies  reveals  that  targeted measures  to  establ ish
an inc lus ive  work  and study  env i ronment  are  recorded in  univers i ty -wide diversi ty
strategies ,  but  often lack human and f inancia l  resources  for  implementat ion.  However ,
these are  necessary  to  address current  t ransformat ion chal lenges ,  such as  closing data
gaps,  del ineat ing responsibi l i t ies ,  and intensify ing communicat ion .  The t ransformat ion
to  a  p lace wi th  an inc lus ive  work  and study  env i ronment  is  in  the  interest  of  the
students ,  who p lace much va lue on the i r  universi t ies  advancing diversi ty  and inclusion
and have a  more posi t ive  image  of  the  univers i t ies '  commitment  than the  inst i tut ions
themselves.  The compar ison of  websi te  data  between 2021 and 2023 shows an upward
trend toward more diversi ty  in  universi ty  presidencies/rectorates and an increasing
commitment  to  d iversi ty .
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METHOD

76 publ ic  univers i t ies  in  Germany were  considered for  the  report .  Informat ion was
col lected f rom the univers i t ies '  websi tes  in  September/October  2021 and
February/March 2023.  

In  addi t ion ,  a  survey  of  the  univers i ty  administ rat ions was conducted.  The informat ion
was col lected f rom July  to  September  2021 using standardized web-based surveys.  In
tota l ,  un ivers i t ies  f rom ten d i f ferent  German states  part ic ipated in  the  survey.  In
addi t ion ,  another  survey  was conducted among students  at  the  univers i t ies  under
considerat ion.  The informat ion was col lected f rom August  2021 to  November  2021 and
from December  2021 to  January  2022.  In  tota l ,  s tudents  f rom 59 of  the  univers i t ies
under  considerat ion took part  in  the  survey.

DETAILED RESULTS IN AN
OVERVIEW

Diversi ty  and inclusion are  of  great  importance in  the universi t ies  surveyed ,  but
there  is  a  part icu lar  lack  of  human resources to  implement  d ivers i ty  st rategies.

The universi ty  presidencies/rectorates are  predominant ly  homogeneous :  Most
posi t ions for  rectors ,  pres idents  and chancel lors ,  and thus the  h ighest  off ices in  the
univers i t ies ,  are  he ld  by  men.

While  universi t ies  offer  a  var iety  of  measures to  promote an inclusive study and
work environment ,  these measures are  not  targeted  because univers i t ies  do not
know thei r  s tatus  quo on d ivers i ty .

Students  care  about  d iversi ty  and inclusion ,  but  are  largely  unaware of  the i r
univers i t ies '  pol ic ies  and effor ts .
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